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The downside of limitless career options 

 

For many it seems the career ladder is dead, but what is replacing it may be more daunting. A career 

web is a professional path where lateral moves are as important to a workers end goal as a traditional 

promotions and upwards mobility. Many are still figuring out how to deal with the exhausting amount 

of opportunities that go with navigating this less traditional, flatter career path. As Katy Tynan states, 

for most people it’s a good thing that the career ladder is transforming to a web because the ladder 

construct forces everybody to be shooting for a single position at the top – it’s a recipe for lack of 

success. According to a report from Barclays bank, the next generations of workers are more likely to 

take a sideways move in their career with 24% of workers under the age of 34 having already worked 

in 4 industries compared to 59% of workers over 65 who spent time in just 3 industries in their entire 

career.  

To navigate this web, younger generations will need to prioritise building soft skills across a series of 

different industries. There is now less focus on industry experience and more focus on managing 

change in the workplace and problem solving.  

The constant decision making involved in making strategies career moves can be exhausting, and 

experts say constant reinvention requires more energy to make the lateral changes.  

Imposing your own boundaries is a good start to dealing with the pressures of strategic planning. 

Workers should let go of constant indecisiveness and figure out what kind of skills they want to 

master and focus on, and the problems they want to solve. Rather than analysing potential career 

moves every week, workers today should review a clear objective annually with a larger goal in place 

for two or three years down the track. Limiting the number of times you think about overarching 

personal objectives can help you move past the constant feeling of limitless options.  

Identifying clear markers of success as you narrow your career choices can also help to manage the 

pressure and fatigue of planning the next steps. For example, celebrating a newly learned skill or 

achieving a higher pay rate can help one to feel they are progressing without the need for a more 

traditional promotion.  
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